NOTICE OF INTENT
Department of Health
Board of Nursing

Faculty and Faculty Organization of Undergraduate and Graduate Nursing Education Degree
Programs (LAC 46:XLVIL.3515(B)(9)(c))

Notice is hereby given in accordance with the provisions of the Administrative Procedure Act,
R.S.49:950 et seq., and through the authority granted in R.S. 37:918, that the Louisiana State Board
of Nursing (LSBN) is proposing rule changes to Chapter 37, Section 3515, under Title 46,
Professional and Occupational Standards, Part XLVII. The proposed change will quantify the
percentage of exceptions to the academic qualifications for undergraduate nurse faculty allowable.

Title 46
PROFESSIONAL AND OCCUPATIONAL STANDARDS
Part XLVIIL. Nurses: Practical Nurses and Registered Nurses
Subpart 2. Registered Nurses

Chapter 37. Nursing Practice

§3515. Faculty and Faculty Organization of Undergraduate and Graduate Nursing
Education Degree Programs

A. Faculty Body. There shall be qualified faculty adequate in numbers to provide a safe, effective
faculty/student/client ratio as defined in (§3533, §3543, §3545) and to implement the
undergraduate and/or graduate nurse education degree program in nursing in relation to its
stated mission, goals, and expected program outcomes.

B. Qualifications

1. The chief nurse administrator and each nurse faculty member shall hold an active
license to practice as a registered nurse in Louisiana and shall be appointed in
compliance with state and federal laws.

2. The chief nurse administrator of a baccalaureate program shall hold a minimum of a
graduate degree in nursing, an earned doctorate, and shall have a minimum of three
years’ experience in the areas of nursing education and three years in clinical practice.

3. The chief nurse administrator of an associate degree or diploma program shall hold a
minimum of a graduate degree in nursing and shall have a minimum of three years’
experience in the areas of nursing education and three years in clinical practice.

4. The nurse faculty shall hold a graduate degree in nursing as follows.



a. The APRN faculty member shall hold a minimum of a graduate degree in nursing.
APRN nursing faculty teaching advanced practice role and population content
must be licensed in advanced practice in that advanced practice or related role and
population.

b. Other credentialed providers may be utilized to provide content relevant to the
advanced practice role and population in support courses.

c. The educational component of the APRN program shall be coordinated by a lead
faculty member who is educated and nationally certified in the same role and
population area and licensed as an APRN in the state of Louisiana.

5. Nurse faculty shall have a minimum of two years of nursing practice as a registered
nurse in a clinical setting prior to their appointment.

6. Nurse faculty shall be sufficient in number to accomplish the mission, goals and
program outcomes.

7. Undergraduate nurse faculty shall maintain current knowledge and skills in areas of
responsibility and provide documentation of same.

8. APRN faculty must demonstrate competence in clinical practice and teaching, which
includes continued national certification or continuing education requirements.

9. Exceptions to the academic qualifications for undergraduate nurse faculty shall be
justified and approved under board established guidelines. Exceptions, if granted by
the board shall be:

a. baccalaureate in nursing-prepared individuals who are not enrolled in a
graduate program in nursing are limited to a maximum two calendar years after
which they must be enrolled in a graduate nursing program; and

b. baccalaureate in nursing-prepared individuals who are enrolled in a graduate
program in nursing at the master’s and/or doctoral level shall be initially
approved for two years in accordance with current board guidelines. Exceptions
may be granted to each individual for a maximum of four years.

c. limited to not more than forty percent of the FTE undergraduate nurse faculty.

. A faculty turn-over rate that exceeds 25 percent of the full-time nurse faculty employed (not
FTE) at any given time by each undergraduate and/or graduate nursing education degree
program(s) shall be reported to the board in writing within five business days and justified in
the annual school report.

. Nurse faculty shall function under the same policies established for other faculty in the parent
institution.

. Policies for nurse faculty shall include but not be limited to:
1. qualifications for the position; and

2. contract or letter of appointment to delineate terms of appointment, functions and
responsibilities of the position.

. A written plan for performance evaluation of faculty shall be established and utilized on a
continuing basis.



G. Anurse faculty organization shall be established consistent with the parent institution and shall
have clearly delineated bylaws/governance documents.

H. Faculty workloads shall allow time for class and laboratory preparation, teaching, program
revision, improvement in teaching methods, guidance of students, participation in faculty
organizations and committees, research and scholarly endeavors, attendance at professional
meetings and participation in continuing education programs.

I.  Nurse faculty shall select, teach, guide and evaluate all learning experiences in the classroom,
labs, simulation, and clinical facilities.

J.  Nurse faculty shall be within the clinical facility during the learning experiences of students
unless the students are observing only or engaged in a community-based or a preceptorship
experience (refer to §3543 and §3545).

AUTHORITY NOTE:Promulgated in accordance with R.S. 37:918.

HISTORICAL NOTE: Promulgated by the Department of Health and Human Resources, Board
of Nursing, LR 3:186 (April 1977), amended LR 10:1025 (December 1984), LR 12:678 (October
1986), amended by the Department of Health and Hospitals, Board of Nursing, LR 19:1147
(September 1993), repromulgated LR 24:1293 (July 1998), amended LR 26:2789 (December
2000), repromulgated LR 27:851 (June 2001), amended LR 33:1123 (June 2007), LR 36:1245
(June 2010), LR 42:880 (June 2016), amended LR 49:874 (May 2023).

Family Impact Statement
The proposed additions and/or changes to the rules of the board, Louisiana State Board of
Nursing should not have any known or foreseeable impact on any family as defined by R.S.
49.972(D) or on family formation, stability and autonomy. Specifically, there should be no
known or foreseeable effect on:

1. the stability of the family;

2. the authority and rights of parents regarding the education and supervision of their
children;

. the functioning of the family;

. a family's earnings and budget;

. the behavior and personal responsibility of the children; or

. the family's ability or that of the local government to perform the function as contained
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the proposed Rule.
Poverty Impact Statement

In compliance with Act 854 of the 2012 Regular Session of the Louisiana Legislature, the
poverty impact of this proposed Rule has been considered. It is anticipated that this proposed



Rule will not have an impact on child, individual, or family poverty in relation to individual or
community asset development as described on R.S. 49:973

Small Business Analysis

The impact of the proposed Rule on small businesses, as defined in the Regulatory
Flexibility Act, has been considered. It is estimated that the proposed action is not expected to
have any significant adverse impact on small businesses. The agency, consistent with health,
safety, environmental and economic welfare factors has considered and, where possible, utilized
regulatory methods in the drafting of the proposed rule that will accomplish the objectives of
applicable statutes while minimizing the adverse impact of the proposed rule on small
businesses.

Provider Impact Statement
In compliance with House Concurrent Resolution (HCR) 170 of the 2014 Regular Session of the
Louisiana Legislature, the provider impact of this proposed Rule has been considered. It is
anticipated that this proposed Rule will not have an impact on the staffing level requirements or
qualifications required to provide the same level of service, no direct or indirect cost to the provider
to provide the same level of service, and will have no impact on the provider's ability to provide
the same level of service as described in HCR 170.

Public Comments
Interested persons may submit written comments on the proposed Rule to Dr. Karen C. Lyon,
17373 Perkins Road, Baton Rouge, LA 70810 or by facsimile to (225)775-7585. All comments
must be submitted by 5p.m. on pre before July 20, 2025.

Karen C. Lyon, PhD, MBA, APRN-CNS, NEA
Executive Officer

FISCAL AND ECONOMIC IMPACT STATEMENT FOR ADMINISTRATIVE RULES
RULE TITLE: Faculty and Faculty Organization of Undergraduate and Graduate
Nursing Education Degree Programs

[. ESTIMATED IMPLEMENTATION COSTS (SAVINGS) TO STATE OR LOCAL
GOVERNMENTAL UNITS (Summary)

Other than the cost of rulemaking, which is approximately $250 in FY 24 related to publishing the
proposed rule and final rule in the Louisiana Register, the proposed rule changes are not anticipated
to

result in implementation costs or savings to state or local governmental units. This cost will be
paid from

self-generated funds.



Current regulations define what the Faculty and Faculty Organization of Undergraduate and
Graduate Nursing Education Degree Programs qualifications are and details the exceptions to the
academic qualifications for undergraduate nurse faculty as justified and approved under board
established guidelines.

The proposed rule amends the language to specify the amount of full-time equivalent exceptions
allowed.

II. ESTIMATED EFFECT ON REVENUE COLLECTIONS OF STATE OR LOCAL
GOVERNMENTAL UNITS (Summary)

The proposed rule change will have no effect on revenue collections of state or local
governmental units.

III. ESTIMATED COSTS AND/OR ECONOMIC BENEFITS TO DIRECTLY AFFECTED
PERSONS, SMALL BUSINESSES, OR NON-GOVERNMENTAL GROUPS (Summary)

The proposed rule change will have no effect on cost or economic benefits to directly affected
persons, small business, or non-governmental units.

IV. ESTIMATED EFFECT ON COMPETITION AND EMPLOYMENT (Summary)

The proposed rule change is not anticipated to have any effect on competition or employment.

Karen C. Lyon Patricia Thomas
Executive Director Deputy Fiscal Officer
2406#046 Legislative Fiscal Office



	NOTICE OF INTENT
	Department of Health
	Notice is hereby given in accordance with the provisions of the Administrative Procedure Act, R.S.49:950 et seq., and through the authority granted in R.S. 37:918, that the Louisiana State Board of Nursing (LSBN) is proposing rule changes to Chapter ...

	Title 46
	Chapter 37. Nursing Practice
	§3515. Faculty and Faculty Organization of Undergraduate and Graduate Nursing Education Degree Programs
	A. Faculty Body. There shall be qualified faculty adequate in numbers to provide a safe, effective faculty/student/client ratio as defined in (§3533, §3543, §3545) and to implement the undergraduate and/or graduate nurse education degree program in nu...
	B. Qualifications
	1. The chief nurse administrator and each nurse faculty member shall hold an active license to practice as a registered nurse in Louisiana and shall be appointed in compliance with state and federal laws.
	2. The chief nurse administrator of a baccalaureate program shall hold a minimum of a graduate degree in nursing, an earned doctorate, and shall have a minimum of three years’ experience in the areas of nursing education and three years in clinical pr...
	3. The chief nurse administrator of an associate degree or diploma program shall hold a minimum of a graduate degree in nursing and shall have a minimum of three years’ experience in the areas of nursing education and three years in clinical practice.
	4. The nurse faculty shall hold a graduate degree in nursing as follows.
	a. The APRN faculty member shall hold a minimum of a graduate degree in nursing. APRN nursing faculty teaching advanced practice role and population content must be licensed in advanced practice in that advanced practice or related role and population.
	b. Other credentialed providers may be utilized to provide content relevant to the advanced practice role and population in support courses.
	c. The educational component of the APRN program shall be coordinated by a lead faculty member who is educated and nationally certified in the same role and population area and licensed as an APRN in the state of Louisiana.
	5. Nurse faculty shall have a minimum of two years of nursing practice as a registered nurse in a clinical setting prior to their appointment.
	6. Nurse faculty shall be sufficient in number to accomplish the mission, goals and program outcomes.
	7. Undergraduate nurse faculty shall maintain current knowledge and skills in areas of responsibility and provide documentation of same.
	8. APRN faculty must demonstrate competence in clinical practice and teaching, which includes continued national certification or continuing education requirements.
	9. Exceptions to the academic qualifications for undergraduate nurse faculty shall be justified and approved under board established guidelines. Exceptions, if granted by the board shall be:
	a. baccalaureate in nursing-prepared individuals who are not enrolled in a graduate program in nursing are limited to a maximum two calendar years after which they must be enrolled in a graduate nursing program; and
	b. baccalaureate in nursing-prepared individuals who are enrolled in a graduate program in nursing at the master’s and/or doctoral level shall be initially approved for two years in accordance with current board guidelines. Exceptions may be granted t...
	c. limited to not more than forty percent of the FTE undergraduate nurse faculty.
	C. A faculty turn-over rate that exceeds 25 percent of the full-time nurse faculty employed (not FTE) at any given time by each undergraduate and/or graduate nursing education degree program(s) shall be reported to the board in writing within five bus...
	D. Nurse faculty shall function under the same policies established for other faculty in the parent institution.
	E. Policies for nurse faculty shall include but not be limited to:
	1. qualifications for the position; and
	2. contract or letter of appointment to delineate terms of appointment, functions and responsibilities of the position.
	F. A written plan for performance evaluation of faculty shall be established and utilized on a continuing basis.
	G. A nurse faculty organization shall be established consistent with the parent institution and shall have clearly delineated bylaws/governance documents.
	H. Faculty workloads shall allow time for class and laboratory preparation, teaching, program revision, improvement in teaching methods, guidance of students, participation in faculty organizations and committees, research and scholarly endeavors, att...
	I. Nurse faculty shall select, teach, guide and evaluate all learning experiences in the classroom, labs, simulation, and clinical facilities.
	J. Nurse faculty shall be within the clinical facility during the learning experiences of students unless the students are observing only or engaged in a community-based or a preceptorship experience (refer to §3543 and §3545).
	Interested persons may submit written comments on the proposed Rule to Dr. Karen C. Lyon, 17373 Perkins Road, Baton Rouge, LA 70810 or by facsimile to (225)775-7585. All comments must be submitted by 5p.m. on pre before July 20, 2025.
	Executive Officer
	FISCAL AND ECONOMIC IMPACT STATEMENT FOR ADMINISTRATIVE RULES

	RULE TITLE: Faculty and Faculty Organization of Undergraduate and Graduate Nursing Education Degree Programs
	I. ESTIMATED IMPLEMENTATION COSTS (SAVINGS) TO STATE OR LOCAL
	GOVERNMENTAL UNITS (Summary)
	II. ESTIMATED EFFECT ON REVENUE COLLECTIONS OF STATE OR LOCAL
	GOVERNMENTAL UNITS (Summary)
	The proposed rule change will have no effect on revenue collections of state or local governmental units.
	III. ESTIMATED COSTS AND/OR ECONOMIC BENEFITS TO DIRECTLY AFFECTED
	PERSONS, SMALL BUSINESSES, OR NON-GOVERNMENTAL GROUPS (Summary)
	The proposed rule change will have no effect on cost or economic benefits to directly affected persons, small business, or non-governmental units.
	IV. ESTIMATED EFFECT ON COMPETITION AND EMPLOYMENT (Summary)
	The proposed rule change is not anticipated to have any effect on competition or employment.



